T-Life Group Leader Apprentice
Position Description

PURPOSE: To provide hands on training for potential TLG Leadership and determine if apprentice displays four
outcomes listed below.

OUTCOMES:
e Competency: positive interpersonal skills, emotionally healthy, able to facilitate discussion, clarity in
communication, responsibility in the role
e Character: integrity, dependable, patient, teachable and care for group members
e Courage: isn’t intimidated to lead others, talk or pray at meetings, call on those in group
e Capacity: emotional capacity time to devote to a group of people, life-circumstances don’t keep them
from leading.

RESPONSIBILITIES: A T-Life Group Leader Apprentice will progressively
e Track prayer requests and communicate them to the group
e Pray out loud in and for the group.
e Facilitate and lead group discussions
e Be available and engage in group outings and service projects
e Coordinate a group hang out or fun night
e Learn how to use the LEAD App for group leaders
e Communicate important information to group members
e Intentionally encourage all group members in the group throughout apprenticeship

QUALIFICATIONS:

e Anyone can become an apprentice, however, engaging in apprenticeship is not a commitment to
become a T-Life Group Leader nor is it a commitment by RCC to engage a person as a T-Life Group
Leader.

e An apprentice does not have to be on Volunteer Staff at RCC but will need to complete Volunteer Staff
prior to leading a T-Life Group.

ENGAGEMENT:
e Beinvited to or express interest in T-Life Group Leadership
e Attend T-Life Group Leadership 101 (March, July, or November)
e Once an apprentice is ready, he or she will be added to the TLG Leadership Pipeline for launch.

COMMITMENT:
e How often: Attend weekly T-Life Group Meetings
e How long: Commit to at least one trimester or more throughout apprenticeship
e Meet outside of Group Meetings with TLG Leader for growth and discussion about apprenticeship
e Attend Recharge in January, May and September
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